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LABOR RIGHTS POLICY
INTRODUCTION: 
The company strives to provide Labor rights to its employees, contractors, growers, suppliers, customers, visitors and all other stakeholders (internal, external and vulnerable). The company weighs its relationship with employees, contractors, suppliers, customers, visitors and stakeholders of great value and the key to the company's success. The company makes a strong commitment to develop and maintain high standards that deliver a fair, respectable and safe workplace in its facilities.

OBJECTIVE:
The purpose of this policy is to define all the Labor rights standards to all employees, contractors, growers, suppliers, customers, stakeholders and visitors in activities and operations of plant and agriculture farms registered with the company. This policy aims to ensure the respect of Human rights align with UNGP & ILO by fulfilling all applicable national, international and ratified laws.
SCOPE:
This policy applies to all the due diligence, activities, departments and concerns of the company with respect to plant and agriculture fields. 

This policy is in accordance with UNGP guidelines:

“The responsibility of business enterprises to respect human rights refers to internationally recognized human rights understood, at a minimum, as those expressed in the International Bill of Human Rights and the principles concerning fundamental rights set out in the International Labor Organization’s Declaration on Fundamental Principles and Rights at Work”

This policy is guided by the principles outlined in the International Labor Organization (ILO) Convention C111.



1. FREEDOM OF UNIONISATION AND COLLECTIVE BARGAINING

The company respects employees’ rights to form, join or not join a labor union, and to bargain collectively in support of their mutual interests without fear of punitive actions such as intimidation, harassment, or termination of employment.
کمپنی ،  ملازمین کے مزدور یونین بنانے، اس میں شامل ہونے یا شامل نہ ہونے کے حقوق کا احترام کرتی ہے، اور کسی  دھمکی، ایذا رسائی، یا ملازمت کی برطرفی کے خوف کے بغیر ان کے باہمی مفادات کی حمایت میں اجتماعی طور پر سودے بازی کرنے  کی اجازت دیتی ہے۔



2. WORKING HOURS, BENEFITS AND WAGES

We at SW Sugar Mills are in compliance with the Factories Act, 1934 (adapted for the province of Punjab by the Factories (Amendment) Act 2012 regarding Working Hours, Benefits, and wages. Moreover, in accordance with the section 47 of Factories Act, 1934; if a worker works beyond the stipulated working hours, i.e., 8 hours a day and 48 hours a week, he is entitled to an overtime pay that is double the rate of his ordinary pay (200% of the normal wage rate). whereas it is triple the rate of ordinary rate of pay during festival holidays.

According to the law, normal working hours per day are 8 hours and these should not be more than 48 hours per week.
· The company adheres to the applicable laws and industry standards, relating to minimum wages, working hours, overtime and benefits.
· Local government rules are followed to ensure adherence to working hours.
· Wage deductions as a disciplinary measure are not permitted unless provided for by national law, and employees are entitled to at least one day off in seven days, and are given reasonable breaks while working and sufficient rest periods between shifts.
· The company is committed to continuously developing employees' skills and capabilities, and to provide opportunities for career advancements.
· The company develops a retrenchment plan prior to collective dismissals in line with national and local laws, local legal procedures and collective agreements, involving, where possible, the consultation of worker's organizations and, if applicable, governmental bodies as well.

3. ETHICAL CONDUCT AND FAIR TREATMENT FOR ALL STAKEHOLDERS

· The Administration, Human Resources, and Policy Committee shall establish and implement a robust ethical framework to prevent corruption, bribery, and other unethical practices, such as money laundering. Compliance with local government regulations regarding working hours and business conduct shall be strictly enforced.
· The Administration, Human Resources, and Policy Committee shall be responsible for understanding and addressing the needs and expectations of all stakeholders. All activities and decisions shall adhere to the Free, Prior, and Informed Consent (FPIC) process, ensuring transparency and respect for stakeholder rights.
· The Administration, Human Resources, and Policy Committee shall uphold and protect the rights of indigenous peoples, if applicable, ensure effective community engagement, and safeguard land rights in all organizational practices.




ROLES & RESPONSIBILITIES: 
1.  The Admin, H.R. and policy committee ensures the communication and implementation of the policy.
2.  The Admin, H.R. and policy committee drives the communication and implementation of the policy, provides specific advice on labor and human rights issues, and ensures that labor and human rights issues are identified and addressed accordingly. Audits, reviews, measures and reports on labor and human rights performance are conducted, documented and implemented.
3. Policy committee HODs are encouraged in participation for ensuring that this policy and related standards are communicated, implemented and adhered that all relevant employees, contractors, growers, suppliers, customers, stakeholders and visitors are made aware of the policy and its requirements. The company ensures local compliance with the policy including adequate control measures to eliminate or reduce risks to express behaviors in breach with the policy.
4.  Management, employees, contractors, growers, suppliers, customers, stakeholders and visitors of the company must comply with the policy and take responsibility for ensuring that all initiatives are developed in line with the policy.
Protection of Whistleblowers:
· Individuals who report incidents of harassment, discrimination, or unethical behavior in good faith are protected under this policy from retaliation or adverse actions. 
Anonymity Guarantee:
· Whistleblowers are guaranteed the option to remain anonymous and ensure strict confidentiality. We are committed to safeguarding the identity of individuals making reports, to the extent possible, throughout the investigation and resolution process.


Review and Revisions: Normal review and update frequency of this document is once in a year, but should be updated if and when needed within the due period.

	Name of Policy
	Effective Date
	Next Revision Date
	Page No.

	Labor Rights Policy
	1st Mar  2025
	       1st Mar  2026
	2



	Written By
	COO Approval
	CEO Approval

	Human Resources Department
	[image: ]
	[image: ]




image1.jpeg
LLLLLLLLLLLLLLLLL




image2.png




image3.png
M. wmak—





